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Election of Directors and Honorary Positions to ECDP’s Management Board

Election of Directors
A formal notice regarding the election of Directors to ECDP’s Management Board was sent to members on 14th August 2009 and subsequently posted on our website. The purpose of the notice was to seek nominations for up to six elected Directors.

By the deadline for nominations, a total of two nomination forms were received. As highlighted in the formal notice, no formal ballot is to be held on the nominations received since there were fewer nominations received than there were places available.

As such, the following individuals are to be re-elected to the position of Director of ECDP:

· Dave Matthews

· Terry Collin

For information purposes only, the election address for each individual is included at the end of this document.

Elections of Honorary Officers

The members of ECDP shall elect at the Annual General Meeting a Chairperson, Vice-Chairperson, Treasurer and such other honorary officers as they may think fit that shall have such functions and duties as may be decided from time to time by the Management Board. A maximum of two persons shall be elected to share each post.

The process at the AGM will be as follows:

· Elected Directors put themselves forward for honorary position(s), with a proposer and seconder (who will identify themselves at the AGM)

· Each nominee to give a 3-minute speech on why they should fulfil the role for which they have put themselves forward
· After all speeches for each role, a vote is held amongst members as per the voting process in the existing Memorandum & Articles of Association 

· The Director receiving the largest number of votes for each position is appointed to that position.

Election addresses

Dave Matthews
I am involved in various areas of both disabled organisations and non-disabled organisations in Essex and more particularly in the district of Uttlesford. 

I have during my involvement, gained a great deal of experience associated with disabilities and as a previously self-employed business man of some 28 years standing come with a wealth of experience at a business level as well. I feel my appointment to the board of ECDP would enable me to continue to enhance my knowledge and experience of the disabled market and in turn bring to ECDP the benefit of my existing experience and knowledge.
Terry Collin

As an HR professional, Equality and Diversity has been integral to my career.  In addition, I have extensive management experience in public services; and of corporate governance, as a director and/or trustee of a variety of organisations – large and small, including companies and charities – for more than twenty years.

Having joined the ECDP Board at the beginning of last year, I believe I now have a thorough understanding of “the business”-its formidable challenges, and considerable opportunities.  I hope to be re-elected, therefore, to continue to use my expertise for the benefit of those ECDP represents and serves.
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