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Monday 15 August 

Disabled people may be prevented from working due to government red tape
Disabled people may find it more difficult to get in and stay in work because of government red tape.

A change to the rules used by Access to Work – a government employment support programme for disabled people – means that those successfully employing a personal assistant (PA) to support them travelling to and from work will be forced to give up this support for more expensive options. 

The extra cost to just one member we worked with will be as much as £300 a week, or a one off cost of over £600. 

ecdp has been contacted by a number of disabled people – including blind people who cannot drive themselves – who have already been affected by this change, which means it is more difficult for them to carry out their work.

Just last week, in recognition of the red tape being applied to those supporting disabled people to travel, the Department for Transport issued guidance for licensing authorities. However, Access to Work said to ecdp they will not be applying this guidance. 

Mike Adams, ecdp’s Chief Executive said: 

“This red tape means that disabled people, and their staff, will have to jump through extra bureaucratic hoops just to carry on working. 

“The potential cost for disabled people and to the public purse could be significant. 

“Access to Work is designed to support disabled people so that they can have the same choice and control as non-disabled people when maintaining their work. Unfortunately, this change does not appear to be in line with that aim.

“What’s more, the application of this law by Access to Work is inconsistent. It appears to directly contradict guidance issued by the Department for Transport issued just last week.” 

ecdp is calling upon Access to Work to urgently reexamine and reverse their application of this policy, in light of the experiences of some of our members and in line with the guidance issued by the Department for Transport and the local application of licensing laws by Borough Councils.
To achieve this we are fully committed to working with Access to Work, the Department for Transport, local Borough Councils, our members and any other relevant stakeholders. 
ENDS
1. For more information about ecdp’s work on Access to Work, or to arrange an interview with someone affected by this change, please contact Faye Savage on 01245 214023 or email fsavage@ecdp.co.uk
2. ecdp is an organisation run by and for disabled people. Established in 1995 our origins are firmly rooted in a belief that the voice of disabled people, both as individuals and collectively, is vital if the lives of disabled people are to be enhanced. Our vision is to enhance the everyday lives of disabled people in Essex and beyond. 

3. We provide a wide range of support, information, advice and guidance services, primarily in the field of social care. We currently
 provide Direct Payment / Personal Budget support services to approximately 3,900 clients in 3 services across 4 local authority areas. We are also closely involved in the design and delivery of the Right to Control Trailblazer in Essex. As an organisation we have 43 staff, approx £1.7m turnover, nearly 190 volunteers and approximately 1,700 members of all ages and impairment groups.

4. More information about ecdp and what we do is available on our website: www.ecdp.org.uk 
� As of December 2010






[image: image1.wmf]